DRAFT AGENDA
3rd meeting of the EU-Georgia Sub-Committee 
On Employment, Social Policy, Equal Rights and Public Health
Tbilisi, 19 April 2018
Venue: ……

	Time
	No.
	Agenda item
	Lead

	
	1
	Welcome and introduction remarks 
	Georgia

	
	2
	Adoption of the agenda
	

	I. Public Health

	
	3
	Presentation of health system and health policy developments in Georgia
	Georgia

	
	4
	Presentation of EU health policy and latest developments
	EU

	
	5
	Cooperation to strengthen health security: 
· Implementation of International Health Regulations 
· Georgia participation in the MediPIET regional training programme
· Anti-microbial resistance (AMR)
· Strengthening Blood Safety and organ transplantation System in Georgia
	Georgia

	
	6
	Tackling chronic diseases by addressing risk factors: tobacco control
· Implementation of the FCTC and ratification of illicit trade protocol
	Georgia

	
	7
	Potential areas for cooperation, EU support mechanisms 
	EU

	
	8
	Review of the operational conclusions of the second EU-Georgia Sub-Committee 
	

	
	
	Lunch
	

	II. Cooperation on Employment, Social Policy and Equal Opportunities

	
	9
	Presentation of latest developments in the EU in the area of employment, social policies and equal opportunities 
	EU

	
	10
	AA implementation: update on overall setting, and mechanisms put in place
	Georgia

	
	11
	Legal approximation with EU law in the area of health and safety at work, labour law and working conditions (Annex XXX of the AA)- update on: 
· Labour Code 
In 2017, the initial drafts were prepared in compliance with the EU directives, in particular: Council Directive 2000/78/EC of 27 November 2000 establishing a general framework for equal treatment in employment and occupation; Council Directive 2000/43/EC of 29 June 2000 implementing the principle of equal treatment between persons irrespective of racial or ethnic origin; Council Directive 2004/113/EC of 13 December 2004 implementing the principle of equal treatment between men and women in the access to and supply of goods and services. 
The legislative package consists of the drafts of the amendments to the following organic laws and laws of Georgia: Organic Law of Georgia “Georgian Labor Code”; Law of Georgia on “Elimination of All Forms of Discrimination”; Law of Georgia on “Public Service”; Law of Georgia on “Gender Equality”.
The mentioned legislative package was submitted to the Parliament of Georgia and is in the process of discussions.
Currently, the Ministry of Labour, Health and Social Affairs of Georgia is working on the amendments to the labour legislation in compliance with the following EU directives.
1. Directive 2006/54/EC of the European Parliament and of the Council of 5 July 2006 on the implementation of the principle of equal opportunities and equal treatment of men and women in matters of employment and occupation
1. Council Directive 91/533/EEC of 14 October 1991 on an employer's obligation to inform employees of the conditions applicable to the contract or employment relationship
1. Council Directive 92/85/EEC of 19 October 1992 on the introduction of measures to encourage improvements in the safety and health at work of pregnant workers and workers who have recently given birth or are breastfeeding (tenth individual Directive within the meaning of Article 16(1) of Directive 89/391/EEC)
1. Council Directive 97/81/EC of 15 December 1997 concerning the Framework Agreement on part-time work concluded by UNICE, CEEP and the ETUC - Annex: Framework agreement on part-time work
1. Council Directive 1999/70/EC of 28 June 1999 concerning the framework agreement on fixed-term work concluded by ETUC, UNICE and CEEP
1. Directive 2002/14/EC of the European Parliament and of the Council of 11 March 2002 establishing a general framework for informing and consulting employees in the European Community - Joint declaration of the European Parliament, the Council and the Commission on employee representation.
The drafts will be communicated with stakeholders, discussed by the Tripartite Social Partnership Commission. after the decision is made by involved parties, the legislative package will be submitted to the Government of Georgia and consequently, to the Parliament of Georgia for adoption.
The draft of the employment service act is in the process of discussion.
· OSH Law and other legislation in the area of OSH and labour law 
In June 2017 Georgian government initiated draft Law on Occupational Safety to the parliament of Georgia which entered into force on March 21 2018.  The legislative package includes amendments to the following legal acts: 
· Law of Georgia on “Control on Entrepreneurial Activity”;
· Law of Georgia “Administrative Procedural Code”;
· Law of Georgia “Product Safety and Free Movement Code;
· Law of Georgia “Administrative  Code of Georgia”
The Ministry of Labour, Health and Social Affairs of Georgia is currently working on the elaboration of national occupational health and safety strategy/policy document together with the action plan.
The state program on Labour Conditions Inspecting Department covers inspection of labour rights (issuing recommendations in a pilot regime). 
In May 2017 a joint decree of the Minister of Labour, Health and Social Affairs of Georgia and Minister of Economy and Sustainable Development of Georgia was issued according to which occupational safety will be inspected in harm, hazardous and harmful working places mandatorily, without consent of the employer.  
In addition, the  new technical regulation  on prevention of  falling down  from construction has been approved by the  governmental resolution  N477  according to which power of all state bodies responsible  for supervision on construction including labor inspection department  has been strengthened

· Labour Inspectorate, including capacity building 
Institutionalization and establishment of fully fledged labour inspection is in the process.
From 2015 to 2017, recruited inspectors participated in following training activities with the following content: 
· Introductory training on workplace compliance;
· Labour rights, forced labour and trafficking in human beings;
· Health and safety management systems;
· Fire and electric safety,
· Workplace sanitary and hygiene;
· The investigation of occupational accident and diseases;
· Risk assessments and control of substances hazardous to health; 
· Common hazards at construction activities and respective control measures;
· Planning of labour inspection policy;
· Conducting labour inspections on construction sites;
· Health and safety standards at textile workplaces.

In order to implement new responsibilities Ministry is planning numerous activities targeted toward technical improvement and capacity building of Labour Conditions Inspection Department, meaning that the Ministry intends to recruit and train new labour inspectors together with the current staff.    
	Georgia

	
	
	Break
	

	
	13
	Employment Policy: up-date on Georgia main employment challenges and on Government's main policy priorities, reform implementation, administrative capacities, in particular:	
· Employment Services 
· State Strategy, Labour market programmes
· Employment and Vocational Educational and Training (VET)
The government of Georgia is implementing active labour market policy through state programs on training and retraining and qualification raising for job seekers and employment support services development.  Currently, the Ministry is working on the labour and employment policy strategy and its action plan together with employment service act

	

Georgia

	
	14
	Social Policy: up-date on Georgia main social challenges and on Government's main policy priorities, reform implementation, and institutional capacities, in particular:
· TSA,  
· pension system
· social services
	Georgia

	
	15
	Potential areas for cooperation, EU support, policy dialogue:
· Socieux+ programme
	EU

	
	16
	Review of the operational conclusions of the first EU-Georgia Sub-Committee 
	

	
	
	End
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